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ANNUAL GENERAL MEETING
2021-2022 AGENDA
Wednesday, September 28th, 2022, 6:00 – 6:30 pm
Location: Zoom

6:00pm
Call the Meeting to Order
Land Acknowledgment
Approval of Agenda 2022
Approval of Minutes 2021
Presentation & Overview of Audited Financial Statement
Motion to approve Audited Financial Statements
Appoint and motion to approve Auditor for 2023
Motion to approve the Annual Report 2021-2022
Nominations to the Board

6:30pm
Adjournment
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ANNUAL GENERAL MEETING
2020-2021 MEETING MINUTES
HELD ON:

Wednesday, September 29th, 2021 - 6:02pm - 6:37pm
LOCATION:

Zoom
Attending:

Chelsea Fraser

Chairperson

Deanna Delgrosso

CUPE Board Representative

Amanda Mather

Board Member

Erin McEvoy

MGEU Board Representative

Pamela McLeod

Board Member

Marcie Wood

Executive Director

Isabel Bright

Board Member

Sarah Brown

Board Member

Also attending:

Doug Smith

Regrets:

Tatjana Brkic

Call to order:

6:02 p.m.

Agenda:

Sarah/Deanna: “That the agenda be approved.”

CARRIED

Minutes:

Isabel/Sarah: “That the minutes of the AGM of 2019 be approved.”

CARRIED

Audited
Financial
Report:

Presentation by Doug Smith, Scarrow and Donald.
Mather/McLeod: “That the audited financial statements be
accepted as presented.”

Board Member

Amanda/Sarah: That the audited financial statement be adopted
as presented.”

CARRIED

CARRIED

Willow Place Inc., Annual General Meeting, 2021-2022 Annual Report

6

Amanda/Deanna: “That Scarrow and Donald be retained as the
financial auditors for Willow Place for 2021-2022.”

Annual Report:

CARRIED

Marcie Wood
Highlights:











Nominations:

Started the year in uncharted territory that required WP to
envision new ways to provide service delivery with
protection for everyone.
In April and May the numbers of people seeking shelter
went down but the number of crisis lines calls went up by
1500 as compared to the same period in the previous year.
In June, July, August, the numbers began to increase; staff
endured pressure to serve the increased number of clients
under the stress of the pandemic conditions.
WP implemented a housing specialist position. Truly an
eye opener, this addition has made a very significant
difference to service.
The text line started slowly, but over the course of the
year, we saw how the option of having the texting option
made a real difference to the service requested and
provided.
The isolation was very difficult for clients and potential
clients.
Highlights: The “tables” that were organized amongst
agencies to ensure that service delivery within our sector
worked hard to ensure continuance of service, rooted in
compassion and a human rights perspective. The support
by way of donations was a surprise in that it increased
when WP wasn’t even campaigning. Marcie highlighted
the strength, resiliency, and willingness of the staff, and
thanked the Board for its support as well.
Statistics: The number of bed nights decreased by less
than 2000. Non-residential clients (mostly off-site
counselling) went from 144 to 141. Outreach counselling
doubled (because outreach counselling off-site wasn’t
available.). Crisis lines calls were up by 1500. WP provides
27 percent of all the calls in Manitoba. The average length
of stay went from 11 days in shelter to 10 days. The
statistics show that families stay longer than individuals,
indicating that families are comfortable in the shelter.

Erin/Sarah: “That the Annual Report be accepted as provided.”

CARRIED

Pamela/Sarah: “That Isabel Bright be elected to the position of
Chairperson of the Board of Directors of Willow Place.”

CARRIED
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Sarah/Isabel: “That Pamela McLeod be elected to the position of
Secretary of the Board of Directors of Willow Place.”

CARRIED

Pamela/Sarah: “That Chelsea Fraser be elected to the position of
Past Chairperson of the Board of Directors of Willow Place.”

CARRIED

Isabel/Pamela: “That Amanda be elected to the position of
Treasurer of the Board of Directors of Willow Place.”

CARRIED

We will look into the possibility of setting a level of board meeting
attendance that will be required. Marcie noted that the
government requirements mean that we must do this before
November.
Adjournment

6:37 p.m.
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MESSAGE FROM THE EXECUTIVE DIRECTOR
Resilience is defined as the ability to withstand
hardship. It is the process and outcome of
successfully adapting to difficult or challenging
life experiences, especially through mental,
emotional, and behavioral flexibility and
adjustment to external and internal demands.

“To achieve balance as well as maintain
growth in an environment where all of these
needs intersect requires an exceptional
commitment from a resilient team…”

As I reflect on the past year, “resilience” is what
Marcie Wood, Executive Director
comes to mind. Once again, Willow Place was
faced with unprecedented challenges in the
wake of the pandemic and the “shadow
pandemic” (UN Women) that emerged. As we continued to navigate and adapt service delivery to
maintain safe 24/7 residential and outreach programming, we were also challenged with an increased
demand for our services. This demand as well as the complexities of delivering 24/7 programming
resulted in further obstacles for the organization to overcome, however, these obstacles provided
opportunity for the evolution of strength and growth that come only through continuous effort and
struggle. This courage and resilience is what truly defines our Willow Place team.
The impact of the pandemic was felt deeply by all, professionally and personally. Together, we
experienced the varying restrictions related to COVID-19 however, despite this we still persevered each
day to end gender-based violence (GBV). Personal and organizational resilience is intertwined. What we
practice daily, how we feel and act allows us to be motivated by certain thoughts, strategies and
relationships while limiting others. While the pandemic has highlighted the increased need for
partnership and collaborative capacity building, hiring, staff training, and service delivery that centers
culturally inclusive, trauma-informed, survivor- and human-rights based perspectives; it also challenged
us daily to remain committed to actions based on respect, courage, honesty, wisdom, humility and truth.
To achieve balance as well as maintain growth in an environment where all of these needs intersect
requires an exceptional commitment from a resilient team.
The work we do is difficult and not one organization can do it alone. The spirit of partnership and
collaboration is foundational to support coordinated services. Willow Place is grateful to be a member
of a community network of corporate sponsors as well as agencies and funders who are committed to
the perpetual enhancement of services available for those we serve.
As we leave one year behind and move onto the next I would like to, once again, honour the dedication,
commitment, resiliency and growth of our organization as a whole. “The oak fought the wind and was
broken, the willow bent when it must and survived” (Robert Jordan, the Fires of Heaven).

Sincerely, Marcie Wood, Executive Director
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BOARD OF DIRECTORS
Chair -

Isabel Bright

Past Chair -

Chelsea Fraser

Secretary -

Pamela McLeod

Treasurer -

Amanda Mather

Directors -

Dr. Sarah Brown

MGEU Staff Representative - Erin

CUPE Staff Representative -

McEvoy
Vacant
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WILLOW PLACE INC.
MISSION, VISION, VALUES

Mission

Vision

Values
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OUR MISSION
We Support
Manitobans in
Nurturing Healthy
Relationships in a Safe
Space.

OUR VALUES

Understanding
Compassion &
Respect

Integrity &
Commitment

Diversity &
Collaboration
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OUR VISION

Collective
Service
Providers
Leader / Best
Practice
Services

Transitional
Housing
Services

Expanding
our
Communities
Activities/
Connections

Employer
of Choice

Early Practice
Education

More Physical
Space for
Programming

More
Diversified
Funding

Comprehensive
Family Support
Services
Strengthening
Our
Relationship
with
Government

Providing
Economic
Viability /
Opportunities
Services
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2021 – 2022 IN REVIEW
Over the past year many of our community initiatives and partnerships with external stakeholders and
collaterals has continued to be impacted by the pandemic. A collective impact approach was undertaken
by many stakeholders to support our respective endeavors to ensure that services continued to be
offered in a manner that met the needs of the vulnerable individuals and families that we serve. As a
result, collaborative efforts were sustained to support the re-envisioning of ways to improve and enhance
service delivery.

PARTNERSHIPS AND NETWORKS













Willow Place is member of the Manitoba Association of Women’s Shelters and acts a co-chair
for the MAWS Board of Directors. In addition to this role, Willow Place partnered with MAWS
to facilitate a Survivors Advisory group with past shelter users. The goal was to gather
qualitative feedback related to service delivery and this will be utilized to inform and shape the
continued further enhancement of services.
Willow Place is an active member of the Family Violence Consortium of Manitoba (FVCM). The
FVCM is made of up of provincially funded organizations that provide gender-based services in
Manitoba.
Willow Place and Winnipeg Child & Family Services (WCFS) have persevered throughout the
pandemic to offer the Caring Dads Program. Since the inception of the program in 2017, Caring
Dads has received 71 referrals for the program whereas 49 men participated in the group and 36
successfully completed the 17-week session. A total of 102 children have been directly
impacted due to their father’s participation in the program.
Willow Place and Women’s Health Clinic began a partnership in 2018. This partnership has
resulted in the offering of groups related to female and gender diverse health related issues.
The addition of onsite medical care available for Willow Place participants was finally achieved
following 2 years of planning.
Willow Place and Wahbung Abinoojiiag continue to provide gender-based violence (GBV)
shelter services for men experiencing violence. In collaboration with Wahbung Abinoojiiag,
Willow Place completes the intake assessments and offers weekly counselling.
Partnerships with Salvation Army Son Rise Village and the Winnipeg Downtown Access Centre
were established to bring perching services to where people gather in 2018. The purpose of this
type of service is to further support warm-hand offs as well as provide outreach support directly
within the community. These outreach services were the most impacted due to the pandemic
however, the commitment to maintaining these services was not ever in question.
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Willow Place is grateful for the support we receive from the Manitoba Status of Women, Family
Violence Prevention Program (FVPP). The spirit of partnership and collaboration are deeply
entwined within this supportive framework.
Willow Place participated in engagement sessions facilitated by End Homelessness Winnipeg to
support a coordinated system for community participants to access safe, affordable housing in
Winnipeg.

TRAUMA-INFORMED SERVICES

Willow Place is the largest and most-utilized shelter in Manitoba. Each day, we support diverse
individuals and families who have had complex, intersectional family violence experiences and, as a
result, we are committed to maintaining a high standard of supportive and therapeutic services.
Services at Willow Place are based upon our guiding principles, and include: (1) Person-Centered
Counselling; (2) Strength-Based, Capacity Building, and Resilience focus; (3) Trauma-Informed
approach; (4) Harm Reduction; (5) Awareness of Co-occurring Disorders; (6) Evidence-based Practice;
(7) Decolonized, Anti-oppressive and Culturally Safe, and (8) Collaborative, Team-Oriented approach.
During the past year, the increased demand for services as well as the complexities of delivering 24/7
programming presented many new challenges and pressures for the organization to conquer.
Although these challenges were felt daily the commitment to our service delivery remained constant
and over time, resulted in unity, strength and growth that is foundational for our team to build upon
going forward.

HEALTHY LIVING PROGR AM

As the initial waves of the pandemic subsided Willow Pace was able to adapt the Healthy Living
program in a multitude of ways. This hybrid approach included the offering of programming both inperson as well as virtually. As a result, much of our Heathy Living program had resumed at the end
of the previous year continued without further interruption. This program is based upon the premise
to provide opportunities to create warm connections to external organizations and/or various aspects
of daily living to support their well-being while in shelter; it is the goal that these connections and/or
new ways of being and doing will transition with them following their stay. The programming offering
is quite broad and includes but is not limited to: the services of an Elder, drumming, crafts, therapeutic
groups, life skills, onsite clinic care and education. In addition to the aforementioned programming,
Willow Place also participated in a Rapid Test Pilot Project which was in operation from the Spring of
2021 to the end of August 2021.
Willow Place is grateful for the many organizations, community partners and Willow Place staff and
volunteers that support this program each day.
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SERVICES FOR CHILDREN

Willow Place is delighted to receive the continued support from the Interdivisional Student Services
as well as our wonderful teacher, Lisa Siddall. Each year children between the ages of 4 and 14 attend
onsite “Sunrise” school made available through these services. The goals of this program is to provide
ongoing structure and learning opportunities for children while they reside in shelter. The activities
focus on all aspects of learning in a trauma-informed space that knows and understands each child
and meets them where they are at. The result is a warm and nurturing environment whereas the
individualized programming provided is based on each child’s individual strengths.
In addition to our Sunrise school, during the summer of 2021, Willow Place was supported via the
Canada Summer Jobs (CSJ) program to offer a day camp program. The goal of this program is to fill
the gap with activities and structure for the children while they stay at Willow Place. The summer day
camp staff plan, organize and facilitate a variety of fun, learning activities for the children to
participate in within a safe environment.
Outside of the parameters of the Sunrise school and day camp, our children’s counselor provides a
continuum of support from a holistic, wrap-around therapeutic counselling model for the families and
children in shelter. This includes counselling and case management for the mom and the child, as
well, age appropriate groups for the children and parenting groups for the moms’.

SUPPORTING RESEARCH AND STUDEN T PRACTICUM

Willow Place has continued to welcome opportunities to collaborate with post secondary institutions
for the purpose to support research projects as well as student practicum placements. During this
past year Willow Place has had the privilege to participate in the following:


The preliminary design and development of a micro credential training course for Shelter
Support Workers through the Red River College Polytechnic.



Our team hosted two practicum students from the University of Manitoba, School of Social
Work.



The national project hosted by the Centre for Research & Education on Violence Against
Women & Children is now complete and training will be made available as a result. The
training will reflect a standardized approach to offering service in the GBV sector for victims,
perpetrators and children who have experienced or used violence. Willow Place is grateful to
have the opportunity to participate in a project on a national level.



The advisory committee for “Caught in the Middle.” The purpose of the project was to examine
the intersection between criminal and family courts in Manitoba and the impact on children
who are exposed to violence in the home.
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SUPPORT FROM THE COMMUNITY

Despite health precautions and restrictions for the novel coronavirus pandemic, the annual Hockey
Helps the Homeless (HHTH) occurred in December 2021, raising over $30,000 for Willow Place. In
August, 2021, Brothers of the Fork, a Winnipeg cycling club worked with HHTH headquarters and local
committee members to host a cycling event benefiting the three beneficiaries, Resource Assistance
for Youth (RaY) and Red Road Lodge, plus Bear Clan Patrol. $10,000 was received by Willow Place
from the cycling event, and organizers have pledged to renew their efforts in the coming year. Royal
LePage Winnipeg teams continued to raise both awareness and funds for Willow Place via a variety of
means, including the Purcell Mountains Challenge in summer, 2021. As a result, funds granted to
Willow Place through the Royal LePage Shelter Foundation exceeded $120,000. Despite ongoing
cautions and limitations due to COVID, third party fundraising in 2021-2022 matched the 30%
increases seen in 2020-2021, Diverse events including Manitoba Underground Opera’s A Place of
Healing online performance (August 2021), and 80s rock band, Woodwork’s sold-out live performance
(August 2021). Quebec retailers, Simon’s, supported Willow Place and other Canadian charities via
their national t-shirt campaign. My Heart My Cause launched in July 2020, featuring beautiful t-shirts
designed by Winnipeg’s own creative due, The Ba.sic, raising $10,000 for Willow Place.
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OUR SERVICES
CRISIS SERVICES
Purpose:
To provide crisis stabilization for women and their children in a secure 38 bed shelter environment by
ensuring physical, mental, emotional and safety needs are met. The program provides counselling,
advocacy and referral support services.
The facility is staffed 24 hours a day, 7 days a week, including the crisis line.

CLIENTS’ STATISTICS
Client Statistics
1000
900

800
700
600
500
400
300
200
100
0

Total Clients

Residential Clients
2017-18

2018-19

2019-20

2020-21

Non-Residential Clients
2021-22

2017-18

2018-19

2019-2020

2020-2021

2021-2022

Total Clients

865

718

776

697

723

Residential Clients

604

693

717

565

585

Non-Residential Clients*

81

53

144*

141*

203

*Non-Residential clients include participants that seek outreach counselling through the various outreach services
provided by Willow Place. This includes on-site services at Son Rise Village and the Downtown Access Centre and the
co-facilitation of Caring Dads with Winnipeg CFS. During this fiscal year we experienced a decrease in off-site in-person
outreach services and an increase in outreach services provided by the residential counsellors.
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COUNSELLING & BED NIGHTS STATISTICS

Counselling and Bed Nights
12000
10000
8000
6000
4000
2000
0
Counselling

Bednights
2017-18

2018-19

Crisis Line
2019-20

2020-21

Text Line

2021-22

2017-2018

2018-2019

2019-2020

2020-2021

2021-2022

Counseling

2,564

2,543

2,625

2,116

2,085

Bed Nights

8,936

8,304

9,845

8,018

9,764

Crisis Line

3,977

7,021

5,162

6,717

8,610

Text Line

-

-

-

4,024

7,324

Facts for 2021-2022: Counseling: 22% of counseling in Manitoba shelters; Bed Nights: 23% of all bed nights in
Manitoba; Crisis line: 47% of calls in Manitoba. The crisis calls received by Willow Place increased 28% from the
previous year.

*Number of Counselling Sessions for residential women's individual counselling session only as this does not include
outreach counselling services. This is calculated using total number of residential women to better reflect which
women the data value, number of counselling sessions applies to.
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OCCUPANCY ANALYSIS FOR WILLOW PLACE OVER THE PAST 5
YEARS
Occupancy Rate
120%

100%

80%

60%

40%

20%

0%
Occupancy Rate
2017-18

Year

2018-19

2019-20

2020-21

2021-22

Rooms

Bed-nights

Estimated Occupancy
Rate

2017-2018

17

5,243

84%

2018-2019

17

5,631

91%

2019-2020

17

6,447

104%

2020-2021

17

4,778

80%

2021-2022

17

5,878

95%

COVID restrictions and resulted in a lower occupancy rate for 2021-2022.

*5 years Average Rate of Occupancy from 2017-2022: 91%. This calculation looks at occupancy as a portion of
available rooms (i.e. 100% occupancy means one person in every room). This method takes the children out of the
equation so we don’t have to consider family size as a factor.
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AVERAGE STAY STATISTICS
Average Stay
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CHILDREN’S SERVICES
Purpose:
To provide support to children in the shelter in an environment of unconditional care.
The Children's Counsellor oversees Children's Services which include:




Support to children and parents regarding the impacts of domestic violence;
Child-minding and respite in both a structured and non-structured, play-based environment;
On-site school program supported by Winnipeg School Division and the Province of
Manitoba for full-time teacher. The Canada Summer Jobs program grant and donations
support a full-day Day Camp program for July and August.
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CHILDREN’S SERVICES STATISTICS
Children Served
4500
4000
3500
3000
2500
2000
1500
1000
500
0

Total # of Children Served
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Total # of Children
Served

Total # of Bednights

2018-19
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2020-21
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2017-2018
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2020-2021

2021-22

194

234

251

224

217

3,693

2,673

3,398

3,240

3,886

Total # of Bed nights
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COMMUNITY OUTREACH SERVICES
Purpose:
To provide education and awareness regarding healthy relationships and domestic violence services that
support population health prevention and early intervention initiatives. To reach out to populations
experiencing domestic violence who currently are not accessing services.
The Community Coordinator, with support from the Community Facilitator, and the Administrative
Assistant, oversees developing community connections not only with organizations, groups, businesses
and the general public, as well as public education; this includes recruiting, training and managing
volunteers; managing our web site and social media, marketing, fundraising, and grants. 2021-2022
yielded the following results:

Public
Presentations

Social Media
Followers

Number of
Volunteers

• 31
• 517 people
reached

• Twitter 1100+
• Facebook
1800+
• LinkedIn
1200+
• Instagram
1100+

•4

Number of
Donors

• 923

Although the Community Team continued to be limited to virtual presentations, it is conservatively
estimated that over 25,000 individuals are reached annually through social media platforms, excluding
any boosted social media content. Based on an average of five daily posts on multiple platforms, this
translates into over 5.7 million impressions annually, with potential for expanded organic reach and
engagement. Steady but modest growth in followers and engagement was seen across all social media
applications. Pinterest and YouTube channels were created and launched in July, 2021.
Willow Place quarterly e-newsletters continued to reach over 1,200 subscribers per distribution in 20202021 and helped to communicate agency priorities and current needs, including urgent donation
requests. Moderate use of email blasts was used to promote events and donation needs as well.
Although the on-site volunteer program was suspended due to COVID-19, a small group of volunteers
supported Willow Place with donations pick-up and collection drives for in-kind items, as well as repairs
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and labour (Unifor volunteers). Community Team staff members further streamlined volunteer training
and maintained regular communications with existing volunteers and those on the training program wait
list. Regular Women’s Health Centre virtual information sessions were facilitated in shelter for residents.
Other shelter program presentations included SEED financial literacy information sessions, and Project
Choices.
Caring Dads programming faced challenges in 2021-2022 due to changing COVID restrictions. In June
2021, 15 men were referred but did not complete – the virtual format was not successful; facilitators
noted low commitment of participants in virtual format. In September 2021 – January 2022, 7 men
entered a new intake, with 6 men completing, and this positively impacted 12 children. The Community
Facilitator was asked to consider a third program intake yearly, and this was presented to the Executive
Director for review in fall 2021. There were some notable successes among 2021-2022 Caring Dads
participants. One father persisted through two groups to complete, and transitioned from supervised
visitation to sole custody of children. A second father with a history of addictions treatment and
incarceration, was able to sustain employment and obtained joint custody, while also working on healing
the relationship with his partner/mother of the children.
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WILLOW PLACE: MOVING FORWARD
STRATEGIC PRIORITIES 2019-2023
1.

Create and Strengthen Our Strategic Partnerships to expand and extend the reach of the kind
and quality of our services with the resources required to do so.

2.

Become a Best Practice Leader as we continue to evolve and enhance our service delivery with
training and research collaborations within Manitoba and across the country.

3.

Innovate Transitional Services with the development of supportive transitional housing that
meet the needs of those we serve through collaborations and partnerships within our community
and government.

4.

Engage Men as Allies at all Levels to be a part of the conversations surrounding domestic and
family violence as well as to further expand support services for men through partnerships with
collateral organizations.

5.

Implement a Communication Strategy for General Awareness of Willow Place to further
extend and expand the brand recognition of Willow Place within the community.

6.

Generate $500,000 of Additional Revenue Annually through the progressive diversification
and increase in sources of revenue.

7.

Enhance Professional Development through a planned, coordinated approach to provide
training opportunities that align with the needs of the organization and the individuals and
families we serve.

8.

Integrate Technology and Operations to further expand and enhance administration and
infrastructure processes and community connections.

9.

Collect, Analyze and Leverage Data Collection through stringent processes that align with best
practices and employ database software to support the effective utilization of aggregate data.
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WILLOW PLACE STRATEGY 2019 – 2023
Populations

DV: Short term transitional
support
Safety alone
Safety with family (victim,
children, perpetrator)

DV: Medium Term
comprehensive support

Multiple issues
High vulnerability
High risk
Comprehensive longer term
support

WILLOW PLACE STRATEGY 2019-2023

Itinerant Services
Individual counselling
(women, men, children)
Outreach in shelter
Community Outreach
(education and prevention)

Service Hub
Suburban
Shelter & crisis response
Follow-up
Transitional Housing and
Second Stage programming
Outreach
Resource Centre

Community
Engagement, Awareness
& Support
Men, donors volunteers and
Vignettes for multi-media and TV

Best Practice Leaders
Service delivery, research (academia
and evaluation), professional
development and alignment within
DV sector

Infrastructure &
Technology
Service Sub Core

HR, data collection and evaluation

IMPACT ON
INDIVIDUALS AND
FAMILIES:
Healthy
Relationships
Stable Housing

Self-sufficiency
(education &
employment)
Positive
Community
Involvement

Transitional Housing
Community Outreach
(education and prevention)
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FOCUS 2022-2023
Quality Assurance







Support further engagement of the online survey to provide service delivery feedback that will in
turn inform policy and procedural adaptations.
Obtain physical space within the community.
Maintain the comprehensive policy and procedure review in process to support the further
decolonization, anti-oppressive and trauma-informed care approaches to service delivery.
Implement the integration and use of HIFIS management software and other processes that
support the implementation of standardized, common intake and evaluation processes.
Implement a more secure chat-based platform that will replace the current text line in place.
Sustain recruitment efforts as a means to achieve appropriate staffing levels to support best
practice (quality) service delivery.

Expand services


Provide advisory support for transitional housing projects underway.



Develop partnership opportunities for further enhancement cultural services offered with that
incorporate healing-centered engagement principles through an intersectional, anti-oppression
lens.



Explore potential additional drop off sites in the city center and south end of the city; seek from
local businesses in these areas.



Seek opportunities for further enhancement of 2SLGBTTQIA+ services via community
partnerships.

System Transformation


Continue to participate at various tables that support a coordinated system response to family
violence across the province as well as training and knowledge exchange.
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RECOGNITION OF YEARS OF
SERVICE TO WILLOW PLACE

Shannon Cameron
&

Analita Ballat
10 years

Willow Place would like to thank Shannon & Analita
for their longstanding commitment and
dedication to the organization.
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ACKNOWLEDGEMENTS: PARTNERS,
DONORS AND COLLATERAL
AGENCIES
Willow Place gratefully acknowledges the Province of Manitoba for their
on-going support.
Royal LePage Shelter Foundation

Royal LePage Top Producers

Royal LePage Alliance

Royal LePage Dynamic

Hockey Helps the Homeless

Canada Summer Jobs

Telus Friendly Future Foundation

Kinsmen Jackpot Bingo

Winnipeg Harvest

Rotary Club of Winnipeg

Brothers of the Fork

Healthy Together Now

Soup Sisters Winnipeg

Soup Sisters Canada

Canada Helps

Unifor Social Justice Fund

PayPal Giving Fund

Benevity

Winnipeg Foundation Stabilization Grant

Abundance Canada – Private Family
Fund Giving

The Wu Family Fund
Winnipeg Foundation

Iron Mountain

Sutton Realty

Oyate Tipi Cumini Yape

Centre Flavie-Laurent

Winnipeg School Division
Children’s Heritage Grant - Winnipeg
School Division
Shortline Moving Solutions

SuperStore St. Anne’s
SuperStore Gateway

Canadian Interagency Forest Fire Centre
Calendar Club

SuperStore Regent
Glenna Erickson and Chuck
Hasselfield Fund

Lois and Brian Klaponski

Blind Ambitions
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We are thankful for those who have made generous in-kind
and monetary donations.

Manitoba Prairie Quilters

FrenchWay Café

Souper Women

Congregation Shaarey Zedek

EMK Clothing Company

Jacked Up Jill Coffee

Dominos Canada

Discovery Toys

SIGN Foundation

Sarah Brown

Marshall’s – Winners

Old Navy – The Gap

Blanketing Manitoba

The ShoeBox Project

Chatters Salons

Sweet Impressions Bakery

The Manitoba Museum

Thelma Wynn Project

Van Helden Coaching Services

Cargill Limited

Centre Flavie-Laurent

Embrace Lingerie

The Helping Hand

Wendy Garrity and family

Fort Garry Women’s Centre

La Parfumerie

Cosmo Prof

Access Credit Union

Floral Philanthropy

The Winnipeg Humane Society

Canadian Tire Grant Park

Red River Co-op

Richlu Manufacturing – Tough Duck

Donations received sustain our programs and make a positive
difference to those beginning their healing journey.

Willow Place Inc., Annual General Meeting, 2021-2022 Annual Report

